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¥ CVSHealth RISK LEVEL:
CVS Health -
Locations: Rhode Island (HQ) - ]
Industries: Food and Staples Retailing, Health Care Equipment and - -
Services
I N
High Risk
DESCRIPTION:

CVS Health (CVS) is High Risk. The company yields to political activism in shaping corporate governance, potentially
alienating consumers, dividing employees, and harming shareholders. The company implements race and
identity-based policies that replace merit, excellence, and integrity with preferential treatment and outcomes. CVS
embraces corporate initiatives that redirect its central focus from business goals to partisan policies and divisive issues.
This approach fails to safeguard free exercise, free speech, and free enterprise.

Corporate Weaponization

Has canceled customers, suppliers, or vendors due to their political views or religious beliefs OR High Risk
corporately boycotts, divests, or sanctions regions, people groups, or industries.

CVS fired a Catholic nurse practitioner after she refused to prescribe or administer abortifacients, citing her religious beliefs (1). The
nurse had worked with CVS for multiple years without qualms until CVS changed its religious exemption rules in 2022 and tried to
force the nurse to prescribe life-ending drugs that go against her religious beliefs (2). The former employee is suing CVS for religious
discrimination in an ongoing lawsuit. A similar lawsuit was filed in 2023 (3). CVS was a member of the Global Alliance for Responsible
Media, which aims to demonetize advertisements and suppress content that "vilifies" individuals based on sexual orientation and
gender identity, discusses "debated social issues in a negative or partisan context" or spreads "hate speech" (4)(5)(6). CVS will
dispense the abortion drug mifepristone at some of its pharmacies (7)(8). At one CVS location, the pharmacists distributed abortion
drugs instead of fertility drugs to a young woman who was trying to get pregnant (9). CVS Health received a score of 100 on the 2025
Corporate Equality Index (CEIl) from the Human Rights Campaign (HRC), a political stakeholder group. The company recruits
employees based on sexual identity issues. The company discriminates against vendors that do not promote divisive sex and gender
policies, indicating it prioritizes sexual issues over merit (10)(11). The company promotes divisive sex and gender policies. Its
Supplier Code of Conduct requires international vendors to include sexual orientation and gender identity in their nondiscrimination
policy (12). CVS Health integrates ESG into its business practices. From its CVS Health Supplier Ethical Standards 2023: "Our
Responsible Sourcing Standard establishes our requirements for suppliers and lays the foundation for our Responsible Sourcing
Program” (13). From its Responsible Sourcing Standard page: Suppliers must "[s]eek ways to reduce environmental impacts of their
operations, including waste, water, greenhouse gas emissions, and raw materials sourcing” (14).

Charitable giving (including employee matching programs) policies or practices discriminate High Risk
against charitable organizations based on views or religious beliefs.

CVS Health's HRC 2025 CEl rating indicates the company will not donate to non-religious charities unless they embrace controversial
sexual identity policies (1)(2). Donations stay within the health sector, benefitting a wide range of charities across the US. They
encourage matching grants for volunteer hours rather than employee donations and do not discriminate against religious groups (3)(4

)-
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https://apnews.com/article/abortion-health-religion-lawsuits-4bb36dab69b65f86febabdc8651b1c0f
https://www.foxnews.com/us/catholic-virginia-nurse-practitioner-says-cvs-fired-not-providing-abortion-drugs-lawsuit
https://www.cbsnews.com/news/cvs-lawsuit-j-robyn-strader-fired-refused-birth-control-abortion-religious-beliefs/
https://web.archive.org/web/20240710154909/https://wfanet.org/leadership/garm/members-governance
https://web.archive.org/web/20231003041543/https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://web.archive.org/web/20240601050210/https:/wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://www.cnbc.com/2023/01/05/abortion-cvs-and-walgreens-will-sell-mifepristone-in-pharmacies.html
https://www.wsj.com/health/healthcare/cvs-walgreens-to-sell-abortion-pill-mifepristone-within-weeks-8d36f801?mod=hp_lead_pos4
https://www.foxbusiness.com/healthcare/woman-mistakenly-given-abortion-medication-by-cvs-instead-of-ivf-hormones-they-just-killed-my-baby
https://www.hrc.org/resources/buyers-guide/cvs-health-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://cvssuppliers.com/sites/launch/files/2023-03/CVS%20Health%20Supplier%20Ethical%20Standards%202023%20Final%20v2.pdf
https://cvssuppliers.com/sites/launch/files/2023-03/CVS%20Health%20Supplier%20Ethical%20Standards%202023%20Final%20v2.pdf
https://www.cvshealth.com/impact/resource-library/sustainable-environmentally-responsible-sourcing.html
https://www.hrc.org/resources/buyers-guide/cvs-health-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.cvshealth.com/impact.html
https://web.archive.org/web/20250110113857/https://www.cvshealth.com/impact/healthy-community/our-giving.html
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Employment policies fail to protect against viewpoint or other discrimination and/or are High Risk
ideological in nature.

CVS Health's HRC 2025 CEl rating indicates the company forces employees to attend multiple, controversial trainings on gender
identity, sexual orientation, transgender issues, and divisive racial ideology. The company provides gender transition guidelines for its
employees and a specific benefits guide with a comprehensive explanation of transgender services funded by the company (1)(2).
The company appears to prioritize diversity over merit in its leadership composition. From its Guidelines page: "In each search
undertaken to identify director candidates, the Nominating and Governance Committee shall include individuals who reflect diverse
backgrounds and experiences that align with the Company's then current workforce strategies that support our strategic objectives" (3
). CVS appears to prioritize diversity over merit in its supplier diversity. From its Diversity, Equity, and Inclusion page: "Diverse
suppliers play a critical role in helping us achieve that goal and ensuring our company's continued success" (4). The company
appears to prioritize diversity over merit in its hiring and promotion. From its 2021 Diversity Highlights: "[The company's diversity]
efforts resulted in more than 200 percent increase in the hiring and promotion of Black and Hispanic colleagues to executive
positions” (5). CVS requires unconscious bias and allyship training for its leadership, which includes multiple personal pledges to DEI
and advocacy (6). The company protects its employees against viewpoint discrimination (7).

Corporate Governance and Public Policy

Uses corporate reputation to support causes, organizations, or policies hostile to freedom of High Risk
expression.

CVS Health's HRC 2025 CEl rating indicates the company agrees to allow a controversial stakeholder group focused on sexual
identity issues to dictate marketing or advertising strategy. By doing so, the company risks dividing employees, alienating customers
and harming shareholders (1)(2). The company opposed various state and local legislation intended to protect parental rights, girls'
sports, bathroom facilities, and gendered spaces (3). CVS Health opposed legislation in lowa intended to protect parental rights, girls’
sports, bathroom facilities, and gendered spaces (4). CVS Health signed an open letter endorsing the Equality Act, a contentious
proposal to amend the 1964 Civil Rights Act by adding sexual orientation and so-called gender identity as protected categories. The
legislation would, among other implications, grant biological men access to women-only spaces such as sports teams and public
restrooms, and compel healthcare providers to deliver sex-denying healthcare (5). The company opposed the Florida Parental Rights
in Education Act, which would prohibit teaching gender identity and sexual orientation to kids in K-3rd grade (6). CVS' CEO Karen
Lynch is a member of the Business Roundtable and Former CEO Larry Merlo signed its 2019 Statement on the Purpose of a
Corporation, which promotes stakeholder capitalism over traditional obligations to shareholders (7)(8). The company is a Ceres
Network Member, committed to carbon neutrality by 2040 (9)(10)(11). The company's former CEO Larry J. Merlo signed the CEO
Action for Diversity & Inclusion pledge, which includes a commitment to promote DEI through bias education training in the workplace,
strategize on DEI programsl/initiatives with other signatories, and engage boards of directors when developing and evaluating DEI
strategies (12)(13). CVS Health ties its leadership compensation to diversity progress in hiring and recruiting (14). The company's
2021 Diversity Highlights reported, under the Diverse Representation header, that it "dropped the minimum [college] grade point
average" to accommodate for more diverse recruiting (15). CVS Health supports DEI within its business practices. From its Healthy
Business page: "We have a longstanding and unwavering commitment to:... Championing an inclusive workplace where every
colleague feels valued, supported and inspired with a sense of belonging" (16). Whistleblowers allege that CVS has mandatory
"antiracism" training programs featuring core tenets of critical race theory (17)(18)(19). In the wake of backlash against DEI, CVS
Health stopped mentioning diversity pay metric information in its annual 10-K filing. The company said senior managers are still
incentivized to create and maintain inclusive culture (20). CVS published a "Gender Transition" guide for employees to follow,
including using the bathroom, pronouns, and name of their choice, even offering time off for procedures, while encouraging other
employees not to make assumptions about gender (21). The company is committed to net zero emissions by 2050 (22).
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https://www.hrc.org/resources/buyers-guide/cvs-health-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://investors.cvshealth.com/investors/corporate-governance/guidelines/default.aspx
https://www.cvshealth.com/about/our-strategy/diversity.html
https://www.cvshealth.com/content/dam/enterprise/cvs-enterprise/pdfs/2022/2021_sdm_report.pdf
https://www.dailywire.com/news/exclusive-cvs-leadership-training-requires-participants-to-confess-privilege-make-allyship-pledges
https://www.cvshealth.com/impact/esg-reports/resource-library/employee-and-consumer-rights.html
https://www.hrc.org/resources/buyers-guide/cvs-health-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.hrc.org/resources/business-statement-on-anti-lgbtq-state-legislation
https://www.hrc.org/press-releases/amazon-general-mills-ibm-microsoft-and-nestle-join-150-major-u-s-companies-to-oppose-anti-transgender-legislation-in-iowa
https://web.archive.org/web/20250428105719/https://hrc-prod-requests.s3-us-west-2.amazonaws.com/Keep_Updated_-_Company_List_For_Website_-_Business_Coalition_for_Equality.pdf
https://www.hrc.org/press-releases/marriott-hilton-american-airlines-and-airbnb-join-150-major-u-s-companies-to-oppose-anti-lgbtq-legislation-in-florida
https://www.businessroundtable.org/about-us/members
https://cdn.builder.io/o/assets%2F679146658e6d45af922aa9d9409fb683%2F862ec245323b478ea8dd7765fd37115f?alt=media&token=a995c8f5-142c-4396-b054-6f1bb27164a2&apiKey=679146658e6d45af922aa9d9409fb683
https://www.ceres.org/networks/ceres-company-network
https://www.ceres.org/resources/reports/ceres-roadmap-2030
https://www.ceres.org/about-us
https://web.archive.org/web/20250319221350/https://www.ceoaction.com/ceos/?Sort=Alphabet&companyLetters=C&page=4
https://www.ceoaction.com/pledge/
https://www.cvshealth.com/content/dam/enterprise/cvs-enterprise/pdfs/2022/2021_sdm_report.pdf
https://www.cvshealth.com/content/dam/enterprise/cvs-enterprise/pdfs/2022/2021_sdm_report.pdf
https://www.cvshealth.com/impact/healthy-business.html
https://www.city-journal.org/inside-cvs-health-corporations-racial-reeducation-program
https://www.foxbusiness.com/politics/cvs-inclusion-training-critical-race-theory
https://www.cvshealth.com/news/diversity-equity-inclusion/cvs-health-commits-nearly-600-million-to-address-racial-inequali.html
https://www.bloomberg.com/news/articles/2024-03-01/uber-citi-among-us-companies-dropping-anti-racist-tag-with-dei-backlash
https://www.foxbusiness.com/economy/cvs-gender-transition-guide-employees-preferred-pronouns-bathroom-reflecting-identity
https://cvshealth2024inreview.com/wp-content/uploads/2025/04/CVS_Health_2024_Annual_Report.pdf
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Uses corporate funds to advance ideological causes, organizations, or policies hostile to freedom High Risk
of expression.

CVS Health provides a benefits package for employees that covers travel/lodging costs for an abortion and transgender medical
procedures for covered employees and dependents, including children (1)(2). The company's HRC 2025 CEl rating indicates the
company covers transgender related costs for its employees and their children, including paid short-term leave, puberty blockers,
cross-sex hormones, chest surgeries, genital surgeries, medical visits and lab monitoring, travel and lodging. Additionally, the
company has pledged philanthropic support of at least one organization or event that promotes sex and gender ideology. By allowing
a political stakeholder group to dictate operations, the company increases health care costs and risks dividing employees, alienating
customers and harming shareholders (3)(4). CVS Health stated, "We will continue to provide colleagues, clients, and consumers with
the flexibility to choose medical and pharmacy benefits to best suit their needs. This includes, subject to plan terms and customer
direction for self-funded plans, making out of state abortion healthcare services more accessible and affordable” (5). The company
continues to support abortion through its abortion-inducing drugs that it sells for profit (6). CVS Health was a member of the Global
Alliance for Responsible Media (7)(8)(9). The company is a Platinum sponsor of the HRC (10). CVS Health is a partner of the HRC's
Foundation (11). The company committed $600 million to the Black Lives Matter movement and related causes; some of the funds
went to non-ideological causes such as career development and education, though part of the sum went to "social justice
organizations," which the statement does not specify (12)(13)(14)(15). CVS is a copper sponsor of Out & Equal and a corporate
partner of the NGLCC (16)(17). In 2022, the company approved for future use $25,000 to YWCA Hartford (18). In 2023, the company
donated $25,000 to YWCA Hartford (19). Otherwise, there are no publicly known cases of CVS using corporate funds to advance
ideological causes, organizations, or policies (20).

Uses corporate political actions and/or financial contributions for ideological, non-business High Risk
purposes.

CVS Health's HRC 2025 CEl rating indicates the company publicly advocated for controversial sex and gender ideology through local,
state or federal legislation or initiatives. By allowing a political stakeholder group to dictate operations, the company risks dividing
employees, alienating customers and harming shareholders (1)(2). In 2024, 2022, 2020, 2018 the company donated to the Equality
PAC but has not lobbied for ideological purposes (3)(4)(5).

The contents of this website and related resources (collectively, the "materials") are general in nature and intended for educational use only. Nothing in
the materials or any other 1792 Exchange content constitutes legal or professional advice for any specific matter. Anyone seeking legal or professional
advice should obtain such advice from competent counsel. Since individual circumstances vary, anyone reviewing the materials and/or any other 1792
Exchange content is strongly urged to obtain specific legal and/or other professional advice before acting or refraining from acting based on such
materials or other 1792 Exchange content. 1792 Exchange accepts no responsibility for any loss or damage, howsoever incurred, which may result
from accessing or relying on the materials or any other 1792 Exchange content. Further, 1792 Exchange disclaims, to the fullest extent permitted by

law, all liability for any acts or omissions based on the materials or any other 1792 Exchange content.

USER AGREEMENT: Company reports and other resources are intended only for the private educational use of the registered user. Republishing and

distributing reports and resources is strictly prohibited. By downloading reports and resources, the user accepts these conditions.
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https://rhiaventures.org/corporate-engagement/whatareyourreprobenefits/
https://www.bloomberg.com/news/articles/2022-06-24/jpmorgan-cvs-and-other-employers-will-cover-abortions-after-roe-overturned?sref=sBMxP0gT
https://www.hrc.org/resources/buyers-guide/cvs-health-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.managedhealthcareexecutive.com/view/cvs-health-cigna-signal-support-for-coverage-of-abortion
https://www.beckershospitalreview.com/pharmacy/cvs-prods-prescriptions-that-can-induce-abortion.html
https://web.archive.org/web/20240622192833/https:/wfanet.org/leadership/garm/members-governance
https://web.archive.org/web/20231003041543/https://wfanet.org/knowledge/item/2022/06/21/GARM-announces-guidelines-on-misinformation-standards-on-ad-placements-and-expansion-to-cover-the-metaverse
https://web.archive.org/web/20240601050210/https:/wfanet.org/l/library/download/urn:uuid:7d484745-41cd-4cce-a1b9-a1b4e30928ea/garm+brand+safety+floor+suitability+framework+23+sept.pdf
https://www.hrc.org/about/corporate-partners
https://issuu.com/humanrightscampaign/docs/nd24_program_book
https://www.cvshealth.com/news/diversity-equity-inclusion/cvs-health-commits-nearly-600-million-to-address-racial-inequali.html#:~:text=WOONSOCKET%2C%20R.I.%20%E2%80%94%20CVS%20Health%20(,people%20and%20other%20disenfranchised%20communities.
https://dc.claremont.org/blm-funding-database/
https://www.cvshealth.com/news-and-insights/articles/addressing-systemic-racism-and-inequality
https://drive.google.com/drive/u/2/folders/1vrJDjDWHhe8UEMY0LecuRd97RpgsbehT
https://web.archive.org/web/20240521030700/https://outandequal.org/oe-partners/
https://web.archive.org/web/20250113103612/https://nglcc.org/corporate-partners/
https://projects.propublica.org/nonprofits/organizations/223206973/202323189349104187/full
https://projects.propublica.org/nonprofits/organizations/223206973/202443199349101349/full
https://projects.propublica.org/nonprofits/organizations/223206973
https://www.hrc.org/resources/buyers-guide/cvs-health-corp.-6
https://www.hrc.org/resources/corporate-equality-index-criteria
https://www.opensecrets.org/political-action-committees-pacs/cvs-health/C00384818/pac-to-pac/2024?t0-search=Equality+PAC
https://www.fec.gov/data/disbursements/?data_type=processed&committee_id=C00384818&min_date=01%2F01%2F2018&max_date=12%2F31%2F2030
https://www.opensecrets.org/orgs/cvs-health/lobbying?id=D000025214&lobbillscycle=2024

